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ABSTRACT

Tabi Agbor Tabi. Acculturation of the Sudanese inl&d. Jarvenpaa, Autumn 2009,
46p., 1 appendix.

Diaconia University of Applied Sciences, Diak Squtbéarvenpad Unit, Degree
Programme in Social Services.

The emergence of globalisation has resulted in rasyement of people across various
borders. This has also resulted in individuals ooug of individuals getting in
continuous first-hand contact with people of difier cultures. This research looks at
the impacts of this phenomenon, known as accuiturabn Sudanese refugees living in
Vantaa — Finland. It brings out the type of acadltion strategies the Sudanese are
using in order to acculturate in a dominant Finrgsitiety.

The models of acculturation such as assimilatiomtegration, separation,
marginalisation, alteration and fusion; and thecemts behind them are discussed in
this work. Also, the concepts of immigrant, mingrgnd dominant cultural groups, as
well as acculturative stress are looked into whid lhelp of literature.

The effort of the Finnish Government in promotimgegration, which is its official

mode of acculturation, through various laws is dalse focus of this work. Also of

interest are the endeavours of the Finnish welfattutions aided by numerous non-
government organisations, which are promoting tredfare of the immigrants and
minority cultural groups during the acculturatiogess.

Furthermore, combinations of qualitative and guatitie research methods are used to
elucidate the impacts of the above-cited phenomesorihe Sudanese in Vantaa -
Finland. A questionnaire aimed at knowing the marfehe acculturation process was
developed and distributed to a selected numberhef $Sudanese in the Vantaa
community. It focused on the employment status,type of interaction and effects of
government assistance, in order to determine whioldel is preferred. The returned
questionnaires are analysed with the aid of grapldscharts.

This research portrays a high dependency rate ef Shdanese on government
assistance due to high unemployment rate, whidh tsirn due to lack of necessary
working skills and motivation. It also depicts thattitudes of the dominant Finnish
population to immigrants and refugees is improvitgugh at a snail's pace. It shows
that it is difficult to generalise the choice oktSudanese as concerned their preferred
type of acculturation. Though from the same couritrg Sudanese came from different
tribes and thus take different acculturation appnes.

Key words:  government policies, minority culturefugee, interaction, employment,
Sudanese, acculturation.
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1 BACKGROUND

Sudan had suffered two civil wars between 1955 @721 and 1983 to 2005,
respectively. The latter war was a continuatiorihef former. The wars have the same
roots, which are religious discrimination, naturedsources, and political and

economical domination by the Muslim Arabs from tioeth.

Prior to independence in January 1956 fear of tirehern domination by the southern
after independence resulted in a mutiny. This negkunto a civil war between the
dominantly Muslim Arabs and the mainly Christiansiists in the south. The Addis
Ababa Agreement sponsored by the World Counciltair€hes put an end to what was

latter known as the First Sudanese Civil War.

The rise of General Nimeiry to power in 1983 fuéltbe dying fire of the above-cited
civil war. He began an Islamisation Campaign airaefbrcefully converting the people
of southern parts of Sudan into Islam. Among otkiggorous policies was the
introduction of the Sharia, laws based on the KomarSouthern Sudan. This seemed
too much for the Southern Sudanese to swallow, ledupith the fact that their demand
for federal autonomy was turned down. The upshat the@ formation of the Sudan
People’s Liberation Army in 1983 led by Col Johnr&@wy, and the commencement of
one of the longest civil war in Africa — Second Sneése Civil War. It ended with the
signing of a Comprehensive Peace Agreement in Nigiinc®" January 2005 (Valentino
Achak Deng Foundation, 2009.)

The outcome of the Sudanese civil wars, and pdatiguthe second one, is more than
four million displaced people and approximately twallion dead. Most of the

displaced people lived in remote villages withiruB@rn Sudan while some escaped to
the relatively peaceful northern parts. A greatember of Sudanese sought refuge in
neighbouring countries like Egypt — more than fivdllion Sudanese refugees are

estimated to live in Egypt alone. Kenya and Ugaatd® hosted a great number of



refugees from Sudan. Due to poor and unsatisfatitong conditions of most refugees
in Egypt, thousands of them moved further to theeAoas, Australia, Asia and Europe
(The Washington Post, 2006.)

The Sudanese refugees are recognised as such tnedé&fN 1951 Convention on
Refugees. Under the said convention a refugegperson who has received a positive
decision on his asylum application and has beeangleave to remain in the country
where they applied for asylum. The first group afi8nese refugees arrived in Finland
from Egypt between May and October 2001, as paitsdfficial United Nation quotas,
numbered 300 (Negus 2001). Since then many Suddrese gained accessed into
Finland as refugees. It is worth mentioning thatstaf not all, of the Sudanese
refugees in Finland are from Southern Sudan. Thal taumber of the Sudanese
immigrants/refugees with permanent residence 84l ,(innish Migration Service,
2008). The Sudanese in Finland are dispersed atl the national territory, particularly
the cities of Kuopio, Oulu, Kouvola, Vaasa and \danthave well-built Sudanese

communities.

Considering the fact that the Sudanese are amoegolttest groups of African

foreigners, other being the Somalis, to have sktibeFinland, it is pertinent that a
research of this kind be carried out on the accaiiion of the Sudanese in their new
society. This is particularly because Finland isoantry quite new to the phenomenon
of immigration, as the largest influx of immigrardatside Europe, Viethnam and Chile

started arriving Finland only after 1990.

This research depicts the impacts of the perpleglm@nomenon of acculturation of the
Sudanese immigrants in Finland. The reasons whySti#anese are chosen for this
research come from the fact they are accessiblépvganised and collaborative. Their
eight years’ stay in Finland has taken them througmerous refugee camps within the
country. This has enriched their experiences argkJiwhich this research is ready to
explore. Also, the stratification of their poputati into three distinctive groups of
elders, adults and youths makes it possible to mneakte degree of the effect of the

phenomenon on their community.



It is worth mentioning that acculturation is a bundpexperience which was introduced
by American anthropologists only in 1880 to deserihe processof culture change
between two different cultural groups who come in contactwith eachother. The
study of acculturation had been championed by aptilogists in the 1930’s, with the
first major definition presented by Redfieldnton, andHerskovitsin 1936 (Jasinskaja-
Lahti 2000, 6). Recently, there has been a shofnfanthropology to psychology and a
new domain has been created and named Psycholdgicalturation. It focuses on the
psychological impacts of the procesfscultural changebetweentwo different cultural
groupsthat happen to come in contact with each other. éd@w little or nothing has
been done in the social work domain to better ceimgnd and appreciate this emerging
trend. Social workers nowadays do not only perfoinen traditional elderly and child
care work, but are also working with immigrants aefiligees. It is imperative that they
should study and understand those changes that affmigrants and refugees, as well
as home based clients, due to their coming in cont&h new cultures. It is for this

reason this research is carried out.

1.1  Area of Study

This work looks at the effects of cultural conta€tthe Sudanese culture and that of
their Finnish counterparts, as a result of theirstant and continuous interaction within
the City of Vantaa. The City of Vantaa with a padidn of 192,522 inhabitants, of
which 5.0% were foreign citizens as of January 2008, is located north of Helsinki.
The city covers a total surface area of 242.7 kmith 792 inhabitants per KnfVantaa
Kaupunki, 2009). The total number of Sudanese familith permanently residing in
Vantaa is estimated to be about 30 in number. Hneysparsely distributed around the
61 districts of Vantaa, among which are Tikkurildgla, Koivukyla, Hakunila and
Myyrmaki. The reason for choosing the City of Vantas an area of study for this
research, is because of its multicultural natuteis la populous immigrant city in
Finland, seconded only to Helsinki (Helsingin Saab2006). It is also the residence of
the researcher who happens to know a handful ohrigase citizens.



1.2 Aims of Research

As earlier mentioned, acculturation has, to anréxteeen dealt with by other fields of
studies and little has been done in the social wieekd to better understand the
acculturation process. This work is aimed at degcthe effects and relationship of the
cited phenomenon to social work. It shows the de¢wenhich the phenomenon affects
a particular minority group (the Sudanese) withipaaticularly community (Vantaa -
Finland). It is also depicts what is being donethwy minority group, the government
and local government where the immigrants residease or hinder the process of
acculturation. In this light, the official Finnisovernment policies are evaluated in
relation to the aspirations of the Sudanese inakohl In doing this, four models of
acculturation (assimilation, integration, separatamd marginalisation) are extensively
looked into and analysed alongside the Sudanesatisih in the City of Vantaa in
particular and Finland as a whole. It also looksthet consequences of the above
mentioned types of acculturation on the Sudaneseobkerves the models of
acculturation which government policies are geaogdhrds, as well as that preferred by
the Sudanese. Acculturative stress is also ondefconsequences of acculturation,
especially when one group is not excelling in thecpss. The results from this study
should be a precedent and pave the way for fusheties on the subject, from the

social work perspective.

1.3 Research Questions

Although a classical definition of acculturationsvachieved only in the 1930s, Rudmin
(2003) insinuates that human experiences in agetidn went far back before the birth
of Christ. It was in existence when great multictdt kingdoms like the Mesopotamia,
Babylonia, Persia and Roman were established. fitlers like Hammurabi of Babylon

and Emperor Claudius of Roman established codesland that were aimed at
assimilating, integrating, marginalising or sepaattheir subjects, depending on
whether they were conquerors or losers, captivésmigrants (Rudmin 2003, 9.) Even

if the Sudanese in Finland, who are the subjethisfstudy, are in a different era; they



are also subjected to the laws or codes of the ceemmunity. The question here is to
what extent they have been acculturated into thaisih society using Berry (1997a)
model of assimilation, integration, separation andrginalisation (cited in Rudmin
2003, 4).

Furthermore, the Finnish government policies ge&wadrds acculturating immigrants,
including the Sudanese, and the sentiments anérprefes of the latter towards these
policies is another issue that this research isdimt finding out. It is important to
bring to light the factors that influence the faupdels of acculturation (assimilation,
integration, separation and marginalisation). &iricis a give and take process, the
influence is expected to come from both ends -htist and the guest. It is not only the
Finnish society, which is considered as the dontiaitural group, which influences
the process. It has been discovered that some myirggoups are very strong and that
they sometimes have a great influence on the owsoai acculturation. A typical

example is the case of then white minority in ScAfitica and Namibia.
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2 CONCEPTUAL FRAMEWORK AND LITERATURE REVIEW

As little or no research has been done about agetilbn in social work, most of the
theories and literatures on the subject are gemwdrds psychology. This does not
imply that the phenomenon is totally psychologidsd. it is a new inclination, many
fields of study are getting involved and this ird#s social work. A close look at one of
the oldest and prominent definitions by Redfieldnttn and Herskovits in 1936
hereunder does illustrate the social work geneiwith

those phenomena which result when groups of indalgl having

different cultures come into continuous first-hamdntact, with

subsequent changes in the original culture pattefnsither or both

groups (Redfield, Linton & Herskovit 1936, 149 dtm Sam & Berry

2006, 11).
From the definition above, it can be seen thatviddials are affected by the
acculturation process. There are changes and oatavhich are both positive and
negative, and which need to be addressed. Thetefééacculturation on individuals
are tackled either by effectively resettling themthe new communities or by designing
official policies that are conducive to the hostrfdnant) community and the immigrant
(minority) community. For this to successfully takéace, social workers must be
involved. Hence, a justification for the concerntloé social work field of study in the

learning of the phenomenon of acculturation.

The definition above has been used by many psygtsttoincluding Jasinskaja-Lahti
(2000) who goes further, stating that it is a ammbus process. This implies that the
process does not have a ‘stop’ even when one euudominant at a particular time.
However, according to Sam and Berry (2006) and GI{2005) the term acculturation
is sometimes wrongly and/or synonymously used & ftace of assimilation. More
confusingly, the two terms are sometimes used satyaonyms of each other, but as

sub-sets of each other. This is the case with #fimidon propounded in 2004 by the
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International Organisation for Migration (IOM). Itlefines acculturation as the
progressive adoption of elements of a foreign celt(ideas, words, values, norms,
behaviours, institutions) by persons, groups ossd#a of a given culture. It simply
insinuates that in the process of acculturatiomelgs of a foreign culture are adopted
by persons, groups or classes of the given culflibe. IOM definition, unlike the
former one, makes acculturation a synonym for atsion because it does not take
into account whether the foreign culture is aldtuanced by persons, groups or classes
of a given culture. This unidirectional approachdtgroups come into contact and one
group changes to be like the other) considers agation simple as a sub-set of

assimilation.

This approach suggests that all the other processgmration, marginalization and
integration) end up into assimilation. Accordingttos theory, members of minority
culture are either assimilated by, or stay sepdrétem, the dominant culture. The
notion here is that one group stays separate omngelsato become like the other.
Changes take place in one direction, as one groaye mni-directionally towards the
other group which is considered stationary. Disedithked with the uni-directional

approach is the uni-dimensional thinking that imndiials lose their original cultural
identity as they acquire new cultural identity inel with the second culture (Sam &
Berry 2006, 17.)

Adopt norms
and values of
dominant culture

Retain norms and values of
culture of origin

ASSIMILATION _ SEPARATION

Reject norms
and values of
culture of origin

Reject norms and values of
dominant culture

Uni-dimensional Model of Acculturation

Nevertheless, other theorists view acculturatiod assimilation as two separate and
distinct processes that may be differentiated owrmaber of facets. Their stand is that
acculturation is bi-directional and bi-dimensionidividuals or groups that come in
contact can change but do not necessary changed®waaneutral or a stationary one. It

Is possible to identify with or acquire the newtawt independently without losing the
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original culture. Changes can take place in twassp dimensions: one to maintain or
lose the original culture and the other to paratgpor adopt aspects of the new culture
(Sam & Berry 2006, 17.) Rudmin (2003) also havénhfai a bi-directional approach and
classify acculturation into four basic types: askition, integration, separation and

marginalisation.

2.1  Assimilation

Assimilation is the adoption by an individual ogeoup of individuals of some or all
aspects of a dominant culture. It is usually com®d as a socialisation process and it
can be a voluntary process, as well as a forced lane process of assimilation the
members of the minority cultural groups lose thailture in favour of the dominant
culture. Assimilation is therefore one of the stga¢s an individual may use during
acculturation. Berry (1990, 1997, 2003) definesnasation as:

the situation where either (i) an individual tuims back on his original
cultural background and identity and chooses tatitle and interact
with the members of the host society or (ii) a oadil society expects
foreigners to adopt wholly the culture of the largetional society
(cited in Sam & Berry 2006, 12).

Assimilation has, until recently, been the priortfymany national governments whose
view on the subject is highlighted below:

the nation state as his ideal and believes thadatity can be stable and

cohesive unless its members share a common natahate, including

common values, ideals of excellence, moral beb@fd social practices.

As a custodian of society’s way of life, the ste@ssumed to have the

right and the duty to ensure that its cultural mitnes assimilate into the

prevailing national culture and shed all vestigetheir separate cultures

(Parekh 2006, 197.)
According to Parekh (2006) the choice before thaamity, for an assimilationist, is
simple. If they wish to become part of society éedreated like the rest of their fellow
citizens, they should assimilate. If they do nohtM® and wish to retain their separate
culture, they should not complain if they are viewas outsiders and subjected to
discriminatory treatment. Backing this view is Begs and Heckmann (2006) that it
was a popular policy during thei@nd 28' centuries. This is when nationalism, which

resulted in ethnocentrism, was endorsed and prahtotereate homogenous societies.
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But with the fall of Nazism and Fascism, extremid¢ologies became taboo and
assimilation policies declined. In implementingstpolicy, the state institutions, more

often than not, impose the dominant culture inwléws of the nation.

Furthermore, Parekh (2006) argues that assimildtasnfailed to bestow its promises of
full and unqualified acceptance. Even when onenakdes into the dominant culture
after a strenuous effort, there is always the datige one’s slightest difference or past
background might be made the basis of discriminatip the whole or a section of the
wider society. Yet, adoption of the majority idéwticulture, values or language does
not necessarily mean rejection of one’s own ethmigority identity, culture, values, or
language (Kosonen, 2008). Glynis (2005) adds trsttauld not lead one to assume that
minority-group members have erased any and allssafrethnic origin. She continues
that, although they may have abandoned parts af ol cultural traditions, in their
minds, they have only successfully imitated the thamt group through daily rituals

and activities.

2.2 Integration

Integration is a loose word used in both social meghanical sciences. Nevertheless, in
acculturation integration is often referred to sbdntegration. Social integration is
defined as:

the inclusion and acceptance of immigrants into ¢bee institutions,
relationships and positions of a host society.gragon is an interactive
process between immigrants and the host societyssfBick &
Heckmann 2006, 11.)

Bosswick and Heckmann (2006) add that integrati@ams two different things to the

immigrants and the host society. For the immigramiggration means the process of
learning a new culture, acquiring rights and olilm@es, gaining admittance to positions
and social status, building personal relationsgh members of the host society and
forming a feeling of belonging to, and identifieati with, that society. For the host

society, integration means opening up institutiamsl conceding equal chances to
immigrants. In this interaction, however, the hestiety has more power and more

prestige.
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Integration is assumed to be more positive for bth immigrants and society than
assimilation because the members of minority caltgroup participate in the new
culture while maintaining their own cultural iddgti Successful integration can be
measured by the level of language acquisition, sscte and achievement in training
programmes and education, marriage, incorporatiothé labour market and use of
healthcare and other critical social services. Comity attitudes, similarities between
the cultures, and a supportive network made of neembf the culture of origin will
influence integration. The question of languageeapp to be more important in the
integration process of minority cultural groupsoira particular society, as Jasinskaja-
Lahti (2000) asserts:

Increasedusageof andself-confidence ira secondanguagealso makes

contactswith the second-languaggroup more effective, and increased
interaction will help the individual to identify with this group

(Jasinskaja-Lahti 2000, 14).

Kosonen (2008) further highlights that though predncy in the second language is
helpful in the integration process, aptitude in ogthnic or minority language is very
important. The immigrant, at the commencement afimg the second language, will

need to use his ethnic language in communicatiniy $@rvice providers.

However, it is argued that integration does notagtsvhave positive results. The
reproduction of ethnic identity and integrationoirdn ethnic settlement can result in
social segregation from the majority culture, adlwe segmented integration into a
subculture. This results in urban underclass omarginalisation from both the host
society and the ethnic settlement (Bosswick & Hemkm2006, 11). Therefore, for the
process of integration to be successful, CabelD{2(hsinuates that there is a need for
full incorporation. Successful integration depemdd just on the minority groups’

personal changes, but also on the larger societillsigness to recognise them as

members of the community.

2.3  Separation and Marginalisation
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Separation occurs when the minority cultural groetain the norms and values of their
culture of origin but reject the norms and valuéshe dominant culture. In the event
where the minority cultural group reject the norarsl values of both the dominant
culture and their culture of origin it is called rgaalisation (Rudmin 2003, 4.) In the
quest to maintain their own identity and ways &, lisome minority groups tend to
chose separation to the other acculturation stiegegThis can also be a consequence
when the minority group are ethnocentric and belithat values other than theirs are
bad or inappropriate. On the other hand, those advocate for marginalisation left the
home societies disliking their own culture and hibpeat their new destination would
provide them with a better culture. But on arrittay discovered that the culture of the
new (dominant) society is not worth adapting tos&aen (2008) is in unison with Inga
Jasinskaja (2000) that separation and marginalisatie the least preferred by both the
minority and the dominant culture. It is also wortientioning that separation and
marginalisation, according to Sam & Berry (2006g sesponsible for a high level of
depression and stress among immigrants. Depressidrstress occur when they are

unable to actively participate in normal life adi®s in the new dominant society.

Adopt norms
and values of dominant

culture
INTEGRATION ASSIMILATION
Retain norms and Reject norms
values of and values of and values of
culture of origin culture of origin
SEPARATION MARGINALISATION
Reject norms and
values of

dominant culture

Bi-dimensional Model of Acculturation (adapted frétadmin 2003, 4)

However, although substantial evidence supports tthke dimensional model of
acculturation, some theorists have criticised itdeing inconsistent by accounting for
acculturative change along two cultural dimensioitiese dimensions are not
orthogonal — one measuring attitudes (what indi@iduefers and seeks) and the other
behaviour (what one is actually able to do) (Koso@808, 24.) Critics of the model
also argued that:
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It lacks utility and explanatory force and thashould be expanded to
include, for example, a greater focus on subcutud®minant group
attitudes, or acquisition of cultural skills (Ruan#003, 4).

Rudmin (2003) adds that the bi-dimensional modébésised more on the influence of
the dominant culture on the minority group. The onity culture influence on the

dominant group should be acknowledged and documdatehe enlightenment of the
majority. He further challenges that centre ofratitan on the acculturation of minorities
implies that acculturation is something that hajgpamy to minority people and that the
cultures of dominant people are somehow colossathallengeable, and without
acculturative origins. The model is also said teehtailed to distinguish between two

modes of integration: alternation and fusion.

Alternation is used by those in the minority gromipo want to adhere to the norms and
values of the dominant culture when they are widmbers of the dominant culture, but
also adhere to the norms and values of the cuttiuoeigin when they are with members
of the culture of origin. Fusion, on the other harsdused by those who consistently
adhere to a combination of the norms and valuéseoflominant culture, and the norms
and values of the culture of origin. Recent rededras provided support for the
distinction between alternation and fusion, sugggsthat there are at least five
acculturation strategies that people may use -mdasion, separation, alternation,

fusion, and marginalization (Sam & Berry 2006, 85).

2.4 Acculturative Stress

One of the outcomes of the acculturative procesocisted with those from the
minority culture who fail to either assimilate imo integrate with the dominant cultural
group is acculturative stress. These are psychmggiphysiological, and social
difficulties that may accompany acculturation pssaslt occurs wheran individual's
adaptive resources are insufficient to support sidjent to a new cultural environment
(Dana 2000, 138). Kosonen (2008) further elucidéias when acculturation experiences
are judged to be problematic, acculturative stressilts. Eventual adaptation depends
on the personal assessment of the stressors (catis® stress) and the coping

resources available for dealing with residual strd3ana (2000) also attributes the
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existence of acculturative stress to the naturthefdominant society. This relates to
how the values of the dominant society affect tbeeptance or rejection of minority
groups. For instance, acculturative stress is pesdominant in multicultural societies
while more prevalent in uni-cultural societies. Ttature of the acculturating group also
contributes to its occurrence. It is the willingaemovement towards integration and
permanence of the contact that the minority groag ith the dominant group.
Another reason for acculturative stress is as altref the mode of acculturation
adaptation chosen: minority groups either chooseragtion, integration, separation,
or marginalisation. If the mode of adaptation engs in social exclusion and
discrimination, Kosonen (2008) suggests that ilikely to cause acculturative stress

and potentially decrease immigrants’ psychologezal socio-cultural adaptation.

2.5 Minority and Majority/Dominant Cultural Group:

Though the words ‘immigrant’ and ‘refugee’ are hengsed synonymously as ‘member
of minority cultural group’, they are not alwaysedsas such. An immigrant voluntarily
leaves his/her country of origin, while a refugseaiperson in flight from a desperate
situation. The key difference is that an immigrahboses to leave his/her country of
origin to settle permanently in another countrypally for financial, political, or
employment reasons (Glynis, 2005). A refugee, enatiher hand, is compelled to seek
asylum (protection) in another country. In Finlamdmigrant is often used as an overall
category and as an almost permanent label foreaple of foreign birth moving to
Finland more or less permanently (Kosonen 2008, Ib@nigrants can see themselves
somewhere on a scale between the reactive andtpmastremes of the spectrum, in
terms of the reasons for moving. These extremedigked to what are commonly
referred to as push and pull mechanisms. Pushréaate associated with some type of
exclusion, persecution, war and famine which endboging people out of their country
of origin. Pull factors, on the other hand, aresththat attract immigrants into another
country and are associated with some type of stippofacilitative, or enabling events
or situations (Glynis 2005, 12.)

Whether one is a refugee, an immigrant, or a seocandgrant (domestic immigrants of

foreign-born migrants after their initial arrivahto a new country) they end up
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constituting part of the minority cultural groupstin their new countries. Minority
cultural groups are often confronted by historieald attitudinal issues during the
process of acculturation. As a result they may skadiversity through integration or
avoid it by becoming involved in policies and praxpmes applicable to assimilation,
while some may segregate or marginalise diverse ulptpns within their
environments. This is situation confronted by tlhel&hese refugees in Finland.

Another category of minority cultural groups aresk who are the original ethnic group
(non-immigrants) of the country, who are econonhgcakocially, politically and
culturally weak or discriminated against. They eharacterised by a small population,
have their own distinct ways of life, norms, valuasd understanding of politics.
Examples of such minority cultural groups are thenBand the Swedes in Finland, and

the Indians in the United States.

The dominant or majority cultural group is that aiis in position of power within a
society. It holds strong control of economic, poét, social and cultural resources and
as such it determines the economic, political,adcand cultural destiny of the minority
cultural groups. In this work, the Finns are themdwant cultural group. Positive
legislations on minority rights and immigration, upbed with attitude towards
immigrants and ethnic minorities determines theelleaf acculturation of the latter
within a society. According to Kosonen (2008), freemework in which immigrants are
acculturating and adapting depends on how theselsrae being followed and realized

in society by the minority and majority groups.
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3 FINNISH GOVERNMENT POLICIES

3.1 Legislation and Social Security Benefits

The official stand of the government of Finland esncerned acculturation is
integration. Finland’s bicultural ethic was onetloé foundations for the Integration Act
first enacted in 1999 and amended a number of timest recently in 2007 to improve
the integration of the new minorities and Finnisttisty (Kosonen 2008, 6). This act
has two aims: integration into society and the n&d@ of minority culture and
language. In practice, this has meant governmeagasti for training courses for adults
to provide work skills, Finnish or Swedish languaddls, and an introduction to how
Finnish society functions. It is thus aimed at padsng members of the minority
cultural groups to become part and parcel of spriatitutional and cultural fabric of a
dominant Finnish society. This is also revealedamernment policies and laws enacted
after the year 2000, when the phenomenon of immagrahowed its beautiful face in
Finland. Chapter 2, Section 6-23 of the Constitutad Finland, which entered into
forced on March 1, 2000 guarantees the basic reyddiberties of everyone residing in
Finland, irrespective of one’s country of originsé, in 2004 the Aliens Act (301/2004,
amendments up to 973/2007 included) was endortegulpose is to implement and
promote good governance and legal protection intersatconcerning aliens (persons
who are not Finnish citizens). In addition, it praes managed immigration and
provision of international protection with respéat human rights and basic rights and

in consideration of international agreement.

In the same year, Hon-Discrimination Act (21/2004), as amended in @y Act No
50/2006, was also passed. The purpose of thissAt foster and safeguard equality and
enhance the protection provided by law to those Wwawee been discriminated against in

cases of discrimination that fall under the scopthis Act. The Non-Discrimination Act
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prohibits discrimination on the basis of age, athar national origin, nationality,
language, religion, belief, opinion, health, disi&isexual orientation or other personal
characteristics. Both direct and indirect discriation is prohibited, and so is
harassment and an instruction or order to discateimrs a follow-up,the National
Discrimination Tribunal of Finland was created aathpowered under the Non-
Discrimination Act, and came into force on Februbrg004. It is an independent organ
promoting legal protection. Its decision has thmedegal effect as a judgement by a
general Court of law. It supervises the implementabf the principle of equality,

jointly with the Ombudsman for Minorities.

Apart from structuring the legislative branch ofetlgovernment to encourage the
integration of people from minority cultural groupgo the dominant Finnish society,
the social institutions have also been prearrarigeithis effect. All persons living in
Finland, irrespective of culture or ethnic groupe @ntitled to certain resident-based
social security — which is decided on the basisesidence in Finland — from The Social
Insurance Institution of Finland - KELA. Holders aftemporary residence permit are
not qualified for social security benefit. Thesenéies are offered by the municipality
in which one resides and are paid for by the gawemt of Finland. They include
unemployment benefit, housing allowances, familpvehnces, school allowances,
sickness allowances and social assistance amotiggsoPersons living in Finland are
entitled to receive basic health care and hospéalices within their municipality and
they are also paid for by the government of Finlafitese health services range from
health advice, medical care, rehabilitation, meim@lth services, patient transport,
dental care, health care for pupils and studewtsymational health care, screenings and
mass examinations. Also persons with permanenderesy in Finland are within the
scope of the health insurance offered by KELA #yhare in possession of a KELA
card.

3.2  The role of Finnish Non-Governmental Organgagi and Civil Society in the

Acculturation Process.

The May 2009 European Union elections, influencgdhe recession at the time and

coupled with high level of unemployment among Fiamsl immigrant alike, saw an
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unprecedented high level of public debates on Imatiign. Before then discussions on
immigration/refugees were limited only to the goweent. Nowadays, the public and
particularly civil society and non-governmental amgsations are championing the
efforts to bring into the public domain the plighit immigrants/refugees as minority
cultural groups in Finland. The plight is respotesilfor the deceleration of the
acculturation process and reasons for acculturasitress. Discrimination is the
commonest plight of immigrants and minority cullugegoups not only in Finland but

worldwide. Euroopan Rasisminvastainen Verkosto ¢gaan Network against Racism
(ENAR)) says that the most common discriminatiomiast minority cultural groups

and an impediment to acculturation processes imlraiscrimination, coupled with

negative publicity, especially against asylum seeke

In order to eradicate the cited vice, various FBhnNon-Governmental Organisations
(NGOs) have had to step in and contribute immenselyhe fight against racism
through awareness raising and education campaldagsy NGOs provide legal or
psychological aid to victims of racial discrimimati One of the most important
initiatives in the fight against racism is the RABB! network that was set up in 2002.
The RASMUS is a nation wide network that gathersQd$Gimmigrant associations,
religious communities, labour market organisatiomsd authorities, as well as
researchers and individuals together in the jogittfagainst racism and xenophobia. In
RASMUS special focus is put on reducing racism ancdreasing multicultural
interaction in the labour market, in the medias@hools and in youth organisations.
Major Finnish NGOs, all members of RASMUS netwoulgort group, involved in the
fight against racism, include ENAR Finland, therit#gi Red Cross, the UN Association
of Finland and the Finnish League for Human Righitse NGOs play a vital role in
combating racism and cooperating with the autrewitiThey are heard during
legislative processes and they can bring up isthe#smay not be monitored by the

authorities.

Furthermore, Finnish NGOs, with funding from thevgohment and municipalities,
provides services to individuals from minority cwhl groups, who are encountering
difficulties in integrating. Services include coehl®g, networking with service
providers like KELA, housing companies, employmefiices and the police, with the

aim of facilitating the integration of their clientVantaa Nicehearts ry is a typical
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example of such organisation dedicated to coungelfiemale immigrants/refugees.
Integrating cultural activities in Finland are mlgsirganised by the municipalities with
the objective of reviving immigrants and minorityliwres. The International Cultural
Centre Caisa, under the auspices of the City o$iHlal Cultural Office, organises most
educational and cultural events for immigrants/Res within the Helsinki

Metropolitan Region.

Despite the above-cited efforts, ENAR argues thaiugh formally the Finnish
legislation is very comprehensive, in practice mprgblems are still left unsolved. One
of the major problems, according to ENAR, is thatny discrimination cases go still
unreported. That victims feel that reporting to phadice may not lead to anything or
that they are not taken seriously. Also, apartagklof human and material resources
which prevents immigrants/refugees from functionasyfull members of the society,
they may encounter intentional or unintentionaktdmination (Jasinskaja-Lahti 2000,
3). Jasinskaja-Lahti (2000) adds that the mindeafethe Finnish host population
towards immigrants/refugees have been found tater intolerant compared to many
European countries. Also, Kosonen (2008) in hedystaf Vietnamese in Finland
discovers that Finns are more discriminatory to igramts and minority cultural groups
from outside the EU. In addition, she explains thase attitudes also vary, depending
how the economy fluctuates: with higher discrimaomgitattitudes during a recession

period.

Though there is a recent surfacing of a public telmam immigrants/refugees, it has
been relatively weak. When articles about thesgessre published in the media, it is
with absolute care. Because of the lack of coverdgminority group’s acculturation
problems, internet bloggers have entered to fil #pace of the media. Prominent
amongst them is Edward DuttonTfe Sentinel, who says that:

The number of non-white immigrants is still smabut Finland’s

unusual history and traditional ethnic mix have fedalmost complete
silence about a process that is transforming andtste and successful
Nordic society. The government hides the truth almmigration, and

has succeeded in turning race into one of the poserful taboos in
Finnish politics (Dutton 2000.)

All-in-all, there is a slow but steady progresshe integration of members of minority

cultural groups in the dominant Finnish Societywsduer, little have to be done in the
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economic and political spheres. Empowering membgminority cultural groups to be
able to run and own enterprises is part and pafcah integration process. Access to
credit facilities by members of minority culturalogips is very difficult, as they do not
have the necessary collaterals. According Akhla@@P%2, Finns do not frequent shops
owns by members of minority cultural groups, and satill suspicious of accepting
immigrants are business partners. Also, the nundfenon-Finns taken seats in
municipal councils is relatively insignificant, whithe Finnish Parliament is, as of now,
exclusively a Finnish affair. This implies that yhare yet to be part of the decision

making bodies of the country, even when this densiaffect them.
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4 RESEARCH METHODOLOGY

4.1 Research Methods

This work uses both components of quantitative qualitative research methods. It is
hoped that the combination of both methods makesinterpretation of the results

easier. Apart from explaining the results of thesjionnaires and its analysis, charts
and graphs are used to further explicate the utadelmg of the outcomes of the

research. The questionnaire is used becauseatysdifficult to use other approaches
like interview and observation. This is due to #parsely distribution of the Sudanese
within the jurisdiction of Vantaa, and also becatlsey are busy and are not able to
schedule time and venue for interviews. With thesfionnaires, it is believed that the
respondents are able to answer the questions nhareheir own convenience, within

the necessary time. Also, discussions were held b of Sudanese in order to get

their opinions on issues that came up during thengrof this paper.

The questionnaire was made very simple and easath taking into consideration that
the respondents were not too proficient in Englstseries of meetings were held with
a colleague doing research on the same topic ieror come up with a joint

questionnaire. In formulating the questionnair@siphasis was put at knowing the
acculturation level of the Sudanese, the Finng deminant cultural group, and other
minority cultural groups. The underneath factorsenasinuated and aimed at depicting

their influence on the acculturation process of$€anese in Vantaa:

Gender: Until recently, the first immigrants intonaw country were usually men.
However, most Sudanese travelled to Finland aslesugy family. It is believed that an

acculturation altitude between husband and wifetsalways the same. Some males are
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very conservative and, often than not, do resisssure from the dominant culture;

especially when it means giving up their own cudtur

Employment status: By knowing the employment statasng the Sudanese, it is easier
to gauge their mode of acculturation in Finlandsdlthrough employment it is easier to
know the level of integration in their workplacehiech also helps in the gauging

process.

Proficiency in Finnish language: Language, as @antientioned, is the most necessary
tool in the acculturation process. It eases bo#inaktion and integration of people
from minority cultural groups into the dominant Rish society. It helps in interaction

and communication with authorities, neighbours pesons from other cultures.

The Sudanese ethnic colonies in Finland: This factoks into the social organisation
of the Sudanese community. Some minority culturalgs tend to locate in particular
districts, and have cultural associations to whiokembers are registered. These
associations act as a meeting point where problmsmatters concerning them are
discussed and resolved. They also provide coungelind assistance to newcomers,
thus easing their acculturative stress. Howevermoch attachment to such group can
be a hindrance to integration and assimilatiomeasgly arrived immigrants become too

attached to their existing ‘colony’ rather thanenaicting with the dominant cultural

group.

Finnish Government Assistance: A look at the lemedl type of assistance from the
Finnish government to the Sudanese in Finland ti¢péclevel of appreciation and the
facilitators involved. It also assists in evalugtithe degree of empowerment of
members of the Sudanese society to manage theitiwslihood.

Contact with relatives in Sudan and happeningstheFrequent contact with relatives
in Sudan helps Sudanese in Diaspora to embraceraluéind political events in their
country. Depending on the reasons for emigratinggnts at home country can
accelerate or decelerate the acculturation level; iacan sometimes even change the

acculturation modes.
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Using these factors, a questionnaire was designddawarded to the supervisor for
comments and recommendations. This was followedabiprmal meeting wherein
corrections were made on the questionnaire. Thesm@ments were mainly concerned
with the usage of language in the questionnaitesa$ agreed that the language should
be simple and questionnaire shorter. This is tolif@e the handling of the
guestionnaires by the respondents. The final cdplyeoquestionnaire is herein attached

as an Appendix.

As far as distribution is concerned, it was agrdeat 25 copies of the questionnaires
should be produced and distributed to the Sudameske cited area of study. The
respondents were selected randomly but from a gttvatpattend the same church — the
Roman Catholic Church Vantaa. Most Sudanese in adaate members of the said
church; and my colleague who volunteered to cautytlze distribution and collection of
the questionnaires is also a member. As most ofatigondents could neither read nor
write English, care was taken so that such respuadeve someone in their household
who is proficient enough in English and is willitg help. It is again worth mentioning
that 99% of the Sudanese immigrants in Finland @heistians from dominantly

Christian/animist Southern Sudan where the warg faarght.

Distribution of the questionnaires proper was dafter the Sunday mass. The purpose
of the research was explained to the respondententl-five questionnaires were
voluntarily collected by the respondents who pledge return them to my colleague
within the time frame of two weeks in the same \enthough the time frame for
answering the questionnaires was given, we expdatedeturn of some questionnaires
because some respondents may not come to churttte @theduled date. Most of the
questionnaires were returned on time during thersteveek, and just a few came in
week three. 21 out of 25 questionnaires distribwtede collected, making 84%. The

answering pattern of the respondents is shown below
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Responding Pattern of Responde
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4.2  Analyses of Results from Questionnaires

Though attempts were made in answering all thetmunss it was discovered that those
with sub-questions were not fully answered. Thesoea for the trend, especially in
guestions 3 and 7 is perhaps be due to the fatistme respondents do not want to
reveal their employment status, or do not undedstdnre meaning of multicultural

associations. Questions 4, 5 and 6 that soughhaavkhe relationship and interaction
level are also partially filled. This maybe dueth® assumption that the differences
between the words ‘Finns’ and ‘other nationals’,used in the questionnaire, could
have been interpreted as one and the same thitigelyespondents. The results of the
questionnaires, for easy analysis, are evaluatederurthe following sub-titles:

employment status, interaction, and government@tpp

4.2.1 Employment Status

Employment status is used as a gauge for the tEvatculturation because it varies
between men and women, and the employed and ungedblGlynis (2005) identifies
level of education of immigrants as one of thedesthat influenced their employment.
More educated immigrants are more liable to habs mnd get settled down in a new
country than those who are uneducated. This isusecthey easily learn the language
and the customs of the dominant culture. Thisessituation also faced by the Sudanese

in Finland.
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Out of 4 of respondents who say they are permaneniployed, though one is actually
a student, none of them is a woman. As concerrficacy in the Finnish language, 2
respondents say they are excellent in it, 7 arelgat are average and 1 admits his
skills are poor. It is worth mentioning that whileis research perceives ‘good’ and
‘average’ to imply spoken and written skills, m&uidanese took it to mean spoken
skills only. Lack of sufficient language skills, &m extent, appears to be a reason for the
very high unemployment rate among Sudanese intkiniarespective of how long they
have resided in the country. Although English atihie tongues like Dinka and Otuho
are spoken by some, Arabic is the common languagd un their daily contact among
themselves in Finland. This can be the reason dok lof interest in the Finnish

language.

However, not all employers in Finland put so mugiphasis on Finnish language as an
obligatory requirement for employment. Odd jobslidleaning and mail delivery are
among the type of jobs that put less emphasisriguage. According a Sudanese bus
driver named Franklino (personal communication 32009) his countrymen are not
willing to do odd jobs and are also not prepareddarch for jobs. He alleges that they,
as refugees, are used to being fed and taken €drg the Finnish government since

their arrival in Finland, and therefore expect jabsearch for them and not the reverse.

Furthermore, most Sudanese who made it to Finlaadlittle or no formal education.
The lack of education and skills needed in the eymknt market, especially in
lucrative field like electronics, engineering, mess, social services and medicines is
responsible for unemployment among respondents.pfd&pects of a positive change
in their employment status appear bleak. This isabse despite the high rate of
unemployment caused by lack of appropriate edutaist a few are students.
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Employment and Finnish Language Skills
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That above illustrated situation is known to beaase for high level of acculturative
stress. Joblessness among minority cultural gr@@pdanese inclusive) is alleged to be
responsible for the stereotype among many Finrtdrtiraigrants are in Finland just for
their money and women (Six Degrees June 2009, Hdyvever, the Sudanese may
argue that they are not the cause of their dilemasayther minority cultural groups in
Finland face the same problems. Jasinskaja-1(2B00) and Kosonen (2008) admit that
only a few immigrants have been able to fully mipate in the economic, social and
political life of the Finnish society. Adding thainemployment, which is three times
high than among the larger population, slowed doweygration into the workplace. The
high unemployment rate, apart from pushing the Besla away from the dominant
Finnish society, has helped to enforce ethnic grsupport among the Sudanese, as

seen below.

4.2.2 Interaction

Changes in the individual's behaviour, social anorkvactivities, thinking patterns,

values, and self-identification can often come @basi a result of interaction with

another culture. The degree of interaction is usedmeasure which model of
acculturation is dominant among the Sudanese. Ghronteraction, the relationship
with the Finns, who are regarded here as the darhitidtural group, is explored and
that with other nationals and fellow Sudanesess aurveyed. Also, an investigation is
made into the level of interaction at the jobsgethose working or schooling.
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Analysis of the questionnaires depicts that theaBade have more daily interaction
with Finns than with fellow Sudanese. This is cedlito daily usage and sharing of
transportation, shopping, social offices, works authools. Also, as most of their
neighbours are Finns they are forced to interath wWiem in one way or the other.
Weekly meetings are high among fellow Sudanese, iaman be due to the busy
schedules and sparse distribution of their poputatwithin the Vantaa municipality.
This makes it difficult for them to interact dailfnerefore it is opportune to meet others
at least once a week. Weekly interactions are dis® to shared obligations like
attending the same church, gathering of membessawfe cultural and ethnic groups,
and the desire to meet fellow countrymen. The degfecontact with other nationals is
not frequent. Most Sudanese have the opportunitgtemact with other nationals only

once in a month.

Furthermore, their relationships with neighbourghwrvhom daily interaction is said to
be high, most of whom are Finns, are very poors Tin contrast with those at work or
school, who say the relationship with colleagues & a greater extent, good. This
survey portrays that interaction with the dominaultural group does not necessary
mean having a good relationship with them. Meepagple at supermarkets, buses, or
parks without having a good relationship with theannot result in integration or
assimilation. Interaction without a relationshipncdhe a type of separation or
marginalisation, as it means rejection by the damirculture with which they interact.
This situation is attributed by the Sudanese to Rmish culture of individualism,

which is incompatible with their own culture of dtivism.

In addition, though respondents say their inteoactivith each other is on a weekly
basis, it is likely that they frequently used otlierms of interaction. This includes
telephone and internet. As a result, it is diffidol accept that they interact daily more
with Finns if they are in frequent contact withlé&¥ Sudanese through telephones and
the internet. This also applies to other natiomath whom frequent communication is
done using the afore-cited methods. Interestingigse who are working or schooling,
despite their small number, have a better relatigpnsvith their colleagues. This
signifies acceptance of them by the dominant caltgroup. It is interpreted as
integration if they also accept the dominant ceéwr assimilation if they shied away

their own culture.
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The Interaction and Relationship pattern of Sudanes
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In addition, as many of 13 out of 14 of respondemt® answered question 6, on
membership to the Sudanese association, say teeymambers of a Sudanese cultural
or ethnic association. The building of social supgwoup or network is very useful
especially in minority cultural groups where acotdtive stress is high. Sharing
knowledge on common stressors and problems facednémbers, and possible
solutions is the objective of such support groupeaiwork. Kosonen (2008) adds that
social support and networks provide sufficient rdmmboth diversity and collectivism.
Social networks and meetings, such as those ofStmanese community, provide
forums for the younger or second generation tanldaeir culture and language. Though
members of such association and network are usdiailyed on political lines, as far as
home politics is concerned, Kosonen (2008) als® $hsgt they nevertheless agree on
purposeful development of their homeland.

Also, it happens that the Sudanese do not have momfact with other nationals. Just
one of the respondents acknowledges belonging taukicultural association. This
depicts a low acculturation attitude. It gives tingpression that the Sudanese are
isolated to themselves. This situation, couplechwiite poor relationship with Finns,
give the impression that the Sudanese in Vantaanarefully integrating with the

dominant society.
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Social Network of Sudanese in Vantaa
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4.2.3 Government Support

Almost all the Sudanese households in Vantaa npality receive government
assistance. This assistance ranges from unemplayaewances, family allowances,
school allowances, housing allowances, to sickaess maternity allowances. This is
correlated in the report, which depicts that 66%edpondents say that they always
receive one or more of the forms of state assistdisted herein. 29% say they often
than not receive assistance from the state, winiie5% have never received a cent from
the government. State assistance appears to besaunige of revenue and livelihood for
the biggest majority of the highly unemployed Suelsmnpopulation in Vantaa.

Rate of Government Support
5%

O Always
l Sometimeg

O Never

66%

The effect of Finnish government assistance onSih@anese in Vantaa is two sided.
Firstly, it has help Sudanese settle in their neantry peaceful. Basic and essential
needs of families like security, home, food, edwratind health are well catered for.

This helps kill stressors that cause acculturattvess and nostalgia. On the other hand,
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some Sudanese, especially the men, feel thabédtier to work and earn money than to
be fed like dogs. It is discrediting them, espdgiaks they have been accustomed to
being the breadwinners of their families, a roleythare losing due to prolonged
unemployment. They also feel that the processastoeaucratic, humiliating and it is
disabling them. The amount of money received, thaagpreciable, is too small forcing
them to live a hand-to-mouth life, no savings angdérdebts, as Owen — a Sudanese
student/cleaner said (personal communication 12008). This discontent is portrayed
in the last question of the questionnaire on whetiey would like to go back to Sudan
if the situation there improves. Only 10% of respemts say they want to stay in
Finland because it is safer. Others want to leagabise of lack of work in Finland and
strong attachment to families and country. To aterx this depicts the level of
nostalgia of the Sudanese and the extent to whigin hopes of a better life in Finland

are fading away.

However, this cannot totally be regarded as a batenfor the failure or success of
government policy in integrating members of minoritultural groups with the
dominant society. Members of minority cultural gosthave always been free to return
to their countries if the situation there improvéstypical example is the Finns from
Sweden, Estonia and Russian who after having beetjled there, often for
generations, have been returning back in numbesasingkaja-Lahti 2000, 3).
Interestingly, the seriousness of the Sudaneseniygarto return is questionable,
because most of them have been unemployed singalan Finland and are unskilled.
Therefore, most will not have the money to redifertand the skills to gain employment
in case they return to home. There is also no stat&al security benefits scheme in
Sudan to help resettle them therein. It is for treason that Franklino (personal
communication 31.07.2009) thinks that patriotisns hapart to place in the response,
and that in reality they will prefer to stay puttimeir comfortable apartments than to

starve themselves to death in Sudan.

Nevertheless, the contribution of government suipporthe acculturation of the
Sudanese in Finland cannot be underestimated. #catibn is a continuing process.
This makes it difficult to access the successatessupport in integrating the Sudanese,

coupled with the fact that the Sudanese immigrasamly nine years old in Finland.
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5 ANALYSIS

The four modes of acculturation are taken into meration in analysing the Sudanese
acculturation situation in Finland vis-a-vis thesults of the questionnaires and other
research methods used herein. It is worthwhile ghpdo endeavour to bring forth

which modes of acculturation the Sudanese are gotey and the reasons for it. The
experience of the researcher, as an immigrant godey an acculturation process like

the Sudanese, is also explored in this section.

To begin with, it is alleged that the Finnish goweent policies aimed at integrating
immigrants and minority cultural groups with thejordy Finns does not appear to be
successful, especially with the Sudanese. It i$ &abe only on written documents and

the policies are not being put into practice. Theléhese refugees brought to Finland
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were not allowed to choose where to resettle, btiter were dispersed into remote
cities all over Finland. This is similar to the aeation of Finns in the Soviet Union,
during the Stalinist era after World War IlI, in 8ia and other parts of the former
Soviet Union (Jasinskaja-Lahti 2000, 5). This mdtla resettling the Sudanese is
characterised as assimilation, which is aimed hhietde-concentration, nationally
mixed marriages and mono-lingualism in Finlandthiis sort of situation, the Sudanese
are isolated from contemporary Sudanese society)emve with little or no chance of

maintaining their own culture and identity.

Furthermore, integration policies of the governmarg seemed to be geared toward
assimilation. This is in line with the un-dimensabitheorists who hold that whatever
acculturation processes a government practicesptibeome is always assimilation.
Integration in the Finnish labour market requirdmtta Sudanese have Finnish
credentials, with more emphasis on Finnish languagdiciency. Credentials from
Sudan and other countries, especially outside theafe not accepted. As a result, the
Sudanese are forced to follow the classic theai@ssimilation that assumed a unified
economy in which immigrants start their careersha bottom of the occupational
hierarchy and gradually move up as they acquirethsacceptance (Akhlag 2005, 17).
Starting a new career at the bottom level is oftemoralising and dehumanising, and
can be one of the reasons why many Sudanese actardl to search for jobs. It can be
seemed to be a resistance to assimilation, esjyeaiaén comments like "maassa maan
tavalla tai maasta ulos"("When in Rome, do as tben&s do") often surfaced in the
discussions in the media (Akhlag 2005, 9).

What is more, the research also indicates a loel lefvinvolvement by the Sudanese in
the economic, political and social fabric of thenkish society. The causes of the
Sudanese isolation, which is an indication of b&#paration and marginalisation, are
government policies, Finns’ attitude and lack oflzby Sudanese. The choice of
separation and marginalisation as an acculturagtostegy can be said to have been
forced onto the Sudanese by the attitude of theimbm cultural group (Finns). As
Jasinskaja-Lahti (2000) and Kosonen (2008) piitn’s attitudes towards immigrants
have not been friendly and in most cases veryleothere is still a belief among many
Finns that many foreigners come to Finland to use welfare benefits, and that

enjoyment of the higher living standard was thétrigf the Finns (Jaakkola 1999, 67
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cited in Akhlag 2005, 9). This belief, which Akhl48005) stresses that is common
among the youngest and the oldest age groups, deenave contributed to Sudanese
preferring to stay separate from the Finns. Adtier Sudanese who left Sudan with the
hope of permanently staying in Finland, this mietlis responsible for their choice of
marginalisation, since neither Sudan nor Finlandmee to fulfil their aspirations.
Unfortunately, high unemployment, coupled with &ogrdependency on welfare
benefits, seems to justify the above cited attsualgainst the Sudanese. This insinuates
that they, knowingly or unknowingly, prefer sepamatand marginalisation as an

acculturation strategy.

Constant nostalgia, contact with homeland and etbolionies in other countries is also
responsible for separation and marginalisation @asaeculturation strategy. Many
Sudanese, as indicated in the results of the qumestire, still desire to return home.
There is an argument that as refugees they werpeltad by the situation at the time to
come to Finland. Under normal circumstances thewlavanever have left their

homeland. As a result, they are just temporarydezgs waiting for the situation back
home to improve. As such they are in constant comeation with relations both in

Sudan and other countries. This type of relatigngloies favour neither assimilation nor
integration, because they lack commitment to tloegss. Lack of commitment implies
failure to enjoy the benefits of the Finnish gowveamt policy of integration. The

subsequent effect is not only acculturative stbeggsolation.

Additionally, Sudanese support groups are veryniragted and built along ethnicity
rather nationality. Almost all the Sudanese in danbelong to an ethnic cultural
association, which is a support group. Though ethgioup support facilitated

integration, on a general level (Kosonen 2008, iB)also causes division among
Sudanese, especially as they do not have the salitiegb views. The ethnic division is

also caused by constant intertribal wars in SuBfarure to form a national association
to represent them in Finland greatly affects theelleof integration of Sudanese in
Finland, according to Franklino (personal commuinica31.07.2009). The lack of a
single voice to speak for the Sudanese makesfituwlifto present their grievances to
the Finnish government. He continues that ethnjgpstt groups have also caused

Sudanese to owe allegiance to their individual ietignoups. This enforces separation
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tendency among Sudanese because they have madna individual ethnic groups than

in the Finnish government.

One of the features of ethnic support groups ig teport for ethnic identity. Ethnic
identity includes attributes such as positive @dis to one ethnic group and a sense to
belonging to it, voluntarily and frequent asso@atwith members of the ethnic group
and ethnic practices. As earlier cited above, alnatlsof them belong to an ethnic
association. This indicates, to a greater extéat, ¢thnic identity plays a role in their
lives. The acculturation rate of Sudanese ethroags with a strong ethnic identity will
be slow as compare to that with weak ethnic idgnti¥eak ethnic identity favours
assimilation and integration as the individuals easily discard their identity and
attitudes in favour of those of the dominant c@tustrong ethnic identity is conceived
to be responsible for the non-existence of conigitt other nationals, because there is
always the belief that support and comfort comdy &éom one’s own ethnic groups

members.

Also, not all immigrants and members of minoritytatal groups choose the fourfold
strategies discussed earlier. Some Sudanese atg tik benefit from the dominant
cultural group without either being integrated ssimilated. They adhere to the norms
and values of the Finnish culture when they aré Wihns, and also adhere to the norms
and values of the culture of origin when they arghwellow Sudanese. This
acculturation strategy is referred to as altermati®thers may decide to create a
situation known as fusion by consistently adhetimg combination of the norms and
values of the Finnish culture and those of the 8asa culture. The former situation is
common among working class immigrants who wantaweehgood working and public
relationships without losing face in their originalltural groups; while the latter is
popular among the youths and second generation gramts who are neither well
informed on the dominant culture, nor their cultwfeorigin. Alteration and fusion,

according to Sam and Berry (2005) is an emergindanod acculturation.
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6 CONCLUSION

6.1 Limitations

Although it is true that the members of the Sudanemmmunity were accessible and
friendly, their lack of knowledge and informatiobaut the Finnish Society, and what is
expected of them by the said society strongly #&ffctheir handling of the
guestionnaires. As a result, some pertinent questiere left unanswered, thus making
it difficult to analyse and validate the resultfieTinability to speak and write English
by a majority of the Sudanese also limited the ¢jtiaand quality of the questionnaire
answers. Many questions were dropped out becaudkeofear that they were too

complicated.
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Additionally, whereas there has been research beraninority cultural groups in
Finland like the Somalis, Vietnamese and Russiduse is no previous research on the
Sudanese. For this reason, it is difficult to gébimation on the opinions of Finns and
other cultural groups about the Sudanese. Henceetlearcher has to depend heavily on

the questionnaires to extract information.

6.2 Implications and Recommendations

As for implications, the results of this reseanctply that not enough has been done to
educate members of the majority cultural group ocommodating newcomers that
form the minority. It further illustrates that Famd is still far from being a multicultural
and pluralistic society. That effort has been geaosvards acculturating only members
of minority cultural groups. The Finnish governmeamid NGOs concerned should as
well intensify their efforts in educating and ‘attcwating’ the majority Finns. It will
also be helpful if the Finns are aware of their owmaknesses, abhorrence, and
animosities towards members of other cultures (oicg the Sudanese), as only then
will they be able to accommodate the latter. Thisni conformity with the renowned
Chinese philosopher Tao Tzu (Launikari & Puukar®20154) that knowing others is

wisdom, knowing oneself is enlightenment.

The domino effect of this research further suggfest successful employment of those
Sudanese who have formal education in Finlandnigart, related to developing an
understanding of the mainstream culture. A lackmdwledge of the Finnish culture

can probably be a reason why the Sudanese haedl fiml better understand certain
employment related factors in order to function eneffectively in the new society.

Vocational education and intensive empowermentgs®es are needed for immediate
employment by newly arrived Sudanese; whereas durdducation should also be

encouraged.

Additionally, this research is a useful tool focced workers dealing with the Sudanese
immigrants, and similar situations. It portraysthe social workers the sentiments and

responses of the Sudanese to the services probgescial workers working either
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with the government or NGOs. The social workerdjngcas advocates for similar
minority cultural groups or as service providenrg able to adjust their activities to the
prevailing situation (such as unemployment and uagg incompetence) illustrated in
the research. In order to easily understand trlema@vailing situation, it is my opinion
that social workers with immigrant background ooWwtedge be integrated into the
public and private sectors dealing with immigranithis is to help establish a quick

understanding between the above cited sectorsnamégrants minority groups.

Also, this research is also beneficial to commuudigéyelopment workers operating in
the communities where minority cultural groups ievThe understanding of the
acculturation mode of each minority cultural growfthin a community enables the
community developer to know the priorities of tpatticularly community. It also helps
community development worker to recognise the typparticipants needed in certain
projects. For instance, a community full of membefrsminority cultural groups with

less education and skills implies the need to speote money and time in capacity

building.

Furthermore, the results of the research suggestthle good intended social security
benefits are disabling many adult Sudanese, whordetoming to Finland were
breadwinners for their families. This is because mfoney received from KELA by a
family is far better than that which a breadwinmell earn hustling odd jobs. It is
evidenced that a family with many offspring doest mmly benefit from child
allowances but also from housing, education andtthéanefits. This is evident on the
percentage of Sudanese whose livelihood dependberrinnish social security, as
illustrated on this research. It points up the gwes that such immigrant minority
groups have on the resources of the Finnish goventinand why Finnish sentiments
towards such groups are every now and then hostdpecially during times of

recession.

It is further recommended that in carrying out fatuesearch on this subject, it will be
more effective if the researcher spends more timtie thve respondents. This is because
it was discovered that the questionnaire, as aareBemethod, also has its own
shortcomings. There is no contact with the respotsiéence it is difficult to know

whether what is being written down is what is altyulelieved in. It is therefore
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recommended that participatory observation shoaldded as a research method in this
type of subject. This method enables the reseatohgpend days or even months with

the respondents and as a result able to relate@jadvith them.

In addition, the researcher should have basic kedgé of the language of the
respondents and if possible the questionnaire dhbel in the respondents’ first
language. This will avoid the use of interpreteramswering the questionnaire, as an

interpreter may not fill in the exact words comingm the respondents’ mouths.

Personally, this work has had a positive impachgnprofessional development. It has
enabled me to acquire first hand knowledge on itii@tgon of minority cultural groups
in Finland. Knowledge acquired during this reseaecl useful tool in working with
refugee or immigrant organisations, as well as gowent institutions catering for
minority cultural groups. As a fellow immigrant Wwitsimilar experiences, it is
advantageous to use the findings in this researahtdose the mode of acculturation

best to me and my future career in Finland.

Lastly, it is my opinion that acculturation processa mono-cultural country like
Finland is naturally difficult. This is becausetievel of cultural diversity and fusion is
so far very low, and as such there is a big gaydsst the dominant Finnish culture and
immigrant minority cultures. A reduction in thisgédoes not happen overnight; and if it
is to happen will depend on the desire of the nitgj@nd minority cultures to accept,
tolerate and accommodate each other. Also, itvsoois to see the difference when one
compares the acculturation speed in a country yuskening up in the light of
multiculturalism, like Finland, to countries thaave lived for hundreds of years with
ever continuing phenomenon like France and Brit&onsidering this argument,
Finland is slowly moving forward positively in aqmess that took other hundred of
years to achieve. This is evidenced by the incngasumber of immigrants migrating to

Finland from within and outside Europe.
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APPENDIX

QUESTIONNAIRE

This Questionnaire is carryout by the Students @cBnia University of Applied
Sciences Jarvenpaa Unit for the purpose of researth Any information obtained

herein will be treaty confidentially.

1) Gender: Malel[] Femaldl

2) When did you leave Sudan? ...........ccooooi i

3a)  Are you currently employed?L] Yes [ No
b)  How long have you been employed? ..........cccoiiiiiiii i
Cc)  What is your present OCCUPAtION? ..........oevieireeusiiiieienesimmaneee e ennns
d)  How is your relationship with your colleagues?
Poor [] Normal[] Good[] Excellen]
e) VY L e

4a) How is your relationship with your neighbours?
Poor [] Normal[] Good[] Excellen]

5a) How often do you interact with?

i) Finns: daily O weekly [ monthly]
ii) Sudanese: daily [] weekly [ monthi[_]
iii) Other nationals: daily L1  weekly] monthi[ ]

D) REASONS: ..ottt



6a)
b)

7a)
b)

8)

9a)

b)

10)

1la)
b)

12)
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Are you are member of the Sudanese associatitved [l No L[]

How long have you beenamember? ...

Are you a member of other multicultural assioies? Yes [] No [

How long have you beenamember? ...

How good are you in the Finnish Language?
Poor [] Averagd ] Good_] Exceller]

How often do you receive Finnish governmentsistances?
Never [] Sometimes [] Alwayd ]

What type of assistance do YOUu reCeIiVe? ..........vieceeeeeieiie it iiieiiennns

How often do you have contacts with your rgkdiin Sudan?
Never [ Yearly [0 Monthlyl1 Weeklyl[l

Would you like to return to Sudan? Y{J (b
RS ON S, .t e e e e e

What language do you frequently use in dailpewnication? .....................



